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Carter,  Renee 4 2 2 4 2 2 2 2 2 3 3 1 1 3 1 1 1 2 3 1 3 1 1 1

Danforth,  Teresa 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 3 3 4 4 4 3 4 3 4

DeChristopher, Albert 4 2 4 4 4 4 4 2 2 3 3 3 3 3 3 3 3 2 2 3 3 3 3 1

Leary,  Denise 4 2 4 4 2 2 2 2 4 2 2 2 2 2 1 3 3 2 2 2 3 2 3 3

Lloyd,  Danny 4 4 4 4 4 4 4 4 4 4 4 2 2 2 3 3 3 4 4 3 4 3 3 4

Polyhronakis,  Dena 2 3 3 4 3 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 2

Seeley,  Estelle 1 1 1 2 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1

Small,  Ross 4 4 4 4 2 4 4 4 4 4 4 4 4 4 4 4 3 4 4 4 3 2 3 2

Torrres,  Melissa 2 2 2 4 2 2 2 2 2 2 2 2 2 2 2 3 3 2 2 2 3 2 3 2

Williams, Sharon 4 4 4 4 2 2 2 2 2 2 2 2 2 2 2 3 3 2 2 2 3 2 3 2

Laney, Mitchell 4 4 4 4 2 4 4 4 4 4 4 4 4 4 4 4 3 4 4 4 3 4 3 2

Waite, Mark 4 4 4 4 2 4 4 4 4 4 4 4 4 4 4 4 3 4 4 4 3 4 3 2

Sample,  Katrina 1 1 1 2 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1

1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1

1 = Training Not Required For Position 3 = Training Recommended for Development

2 = Training Required For Position 4 = Training Completed

Procurement Department Training Matrix

Core I Basic Training Requirements (All Buyers/Sub Officers) Core II Advanced Training Requirements Applicable for Selected Staff

PD Form 43, March 2008


