Jefferson Science Associates, LLC

Salary Reduction Agreement under Section 401(k)
CY2018

The terms of this agreement are as follows: 
Effective for amounts paid on or after   ________________  which date is subsequent to the execution of this Agreement, the Employee’s salary will be reduced by the amount indicated below.

You may elect to defer a portion of your eligible pay on a pre-tax basis to the SURA/Jefferson Science Associates 401(k) Plan (the “Plan”).  To help eligible employees save more for retirement, the Plan is offering an automatic enrollment feature for your 401(k) deferral contributions.  The automatic enrollment feature will default your 401(k) deferral contributions to 5% of your current eligible compensation.  If you would like to increase or decrease the amount of your 401(k) deferral contributions you must complete a Salary Reduction Agreement. For existing participants, if your election in the previous year was less than 5% of your eligible compensation, and you do not complete a new Salary Reduction Agreement, your 401(k) deferral contribution will default to 5% of your current eligible compensation beginning with your first paycheck in 2018.  You may change your contribution level at any time during the year by submitting a new Salary Reduction Agreement to Human Resources.  
Your plan year 2018 deferral contribution percentage will be converted from a percentage to a fixed dollar contribution amount per paycheck.  This dollar amount will not change during the plan year regardless of any increase or decrease in salary unless you elect to change your contribution level by submitting a new Salary Reduction Agreement.  Please remember that you can choose to contribute as little or as much as you want (subject to legal contribution limits), but you must complete a salary reduction agreement if you wish to make a pre-tax contribution different than 5% of your current eligible compensation.  
I elect to have my salary reduced by the following amount and contributed to the Plan as my pre-tax contribution (Please select one): 
______________    OR    $______________  5% of my eligible pay per pay period (Default Option)
Initial                        

______________    OR    $______________  Per pay period (Provide a fixed dollar amount not to exceed $770.84)   
Initial  
______________    OR   $______________  Per pay period ($18,500 maximum annual amount) 

Initial

______________    OR    $______________  Opt-Out of Plan (This option cancels your 2018 401(k) participation) 
Initial                                                                               
The law limits the amount you and your employer may contribute to the Plan for 2018.  Your total pre-tax contributions for 2018 may not exceed $18,500.  In addition, the law limits the total combined contributions from you and your employer to the Plan to no more than $55,000 for 2018. 
Catch-up contribution (Please select one): 
If you will be age 50 or over during the 2018 calendar year, you can make additional pre-tax contributions in 2018 of up to $6,000 that are above and beyond the $18,500 and $55,000 limit noted above.  I will be age 50 or over during the 2018 and wish to make a catch-up contribution of:  
______________    OR    $______________   Per pay period
Initial                                                                 
______________    OR    $______________   Per pay period ($6,000, maximum annual amount) 
Initial    
 
This agreement shall be legally binding for both you and your employer until the Office of Human Resource Services receives a new salary reduction agreement or a new plan year begins.  However, your deferral contribution amount may be decreased to the extent required, in the Plan administrator’s judgment, to comply with any limit imposed by law.   
____________________________________________  
Printed Name 
____________________________________________   
               ______________________________ 
Signature 
 
 
 
 
 
                            Date 
 
