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TASC 
2302 International Lane
Madison, WI  53704
Participant Services

(800) 422-4661

www.tasconline.com
Flexible Spending Account for Reimbursement of 
Healthcare
& 

Dependent Care Expenses
Jefferson Science Associates, LLC offers a flexible benefit plan that allows you to obtain a substantial tax break on qualifying out-of-pocket medical and dependent care expenses.

Federal tax law (IRC Sec 125) creates flexible spending accounts and exempts participants from paying any income and social security taxes on the money spent on out-of-pocket medical amd dependent care expenses.

Healthcare Spending Account
Many people have medical expenses that are not covered by health insurance (co-payments, deductibles, eye glasses, dental work, orthodontics, prescription co-payments, lasik, etc.)

Dependent Care Spending Account
Others must pay for dependent day care (for children or for a disabled spouse or parent) so that the parent(s)/caretaker(s) can work.
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Estimate how much money you and your family members will spend for out of pocket eligible medical expenses during the upcoming plan year (April 1, 2009 – March 31, 2010).  The maximum you can set aside is $5,000.00.  Eligible and non-eligible expenses are listed on pages 5-7.  
How do I make the Healthcare Spending Account Work?

Once you and your family have carefully decided on the out-of-pocket healthcare costs for the upcoming plan year, you will divide your estimated annual expenses by the number of pay periods you have in this plan year (April 1, 2009 – March 31, 2010).  

What is involved with the Healthcare Spending Account!

· It is a pre-funded plan!  What does pre-funded mean to me?

A pre-funded plan means that if you incur a large expense early in the plan year, TASC will process the reimbursement even though the money has not yet been deducted from your pay check.  

· All expenses must be incurred during the upcoming plan year (April 1, 2009 – March 31, 2010).
· You can claim other family members on your flexible spending plan if you claim them on your taxes.

· You must submit all requests for reimbursement of eligible expenses incurred during the plan year no later than June 30, 2010.
· Be careful when estimating your expenses.  If you do not use all the funds by the end of the plan year, any remaining funds will be forfeited.

Healthcare Spending Account Example

James Smith is married with a ten-year-old child and earns $25,000 annually. (Smith’s spouse works part-time and earns $15,000 annually.)  Their monthly gross pay is $2,083.  The family will incur at least $1,200 in out-of-pocket medical expenses in the upcoming plan year.  These are expenses that will have to be paid, whether by pre-tax or after-tax dollars.

	
	No Flex Account
	With Flex Account

	Smiths Monthly Gross Pay
	   $2,083.00     
	        $ 2,083.00 

	
	
	

	Healthcare Spending Flex Account Deduction
	    $0.00 
	            $100.00 

	
	
	

	Taxable Income
	  $ 2,083.00 
	        $ 1,983.00 

	
	
	

	Subtract Income and FICA Tax1
	
	

	     Fed (15%) and 

     State (5.75%) 
	    $(432.00)
	          $(411.00)

	     FICA Tax (7.65%)
	    $(159.00)
	          $(152.00)

	
	
	

	Net Pay After-Tax
	  $ 1,492.00 
	         $1,420.00 

	
	
	

	Reimbursement from Flex                   Account
	          $0.00    
	            $100.00 

	
	
	

	Total Dollars for Mr. Smith
	$ 1,492.00 
	    $ 1,520.002 
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Extra Cash (monthly) by participating in the Flex Account:  $28



This example shows that Mr. Smith will gain an estimated $28.00 every paycheck, totaling $336.00 in extra cash for the year!  Without participation in the flexible spending account, the $336.00 would have been paid in taxes.
1  
Assumes lowest federal income tax rate of 15% and state income tax of 5.75%.  FICA is calculated at 7.65% for this earned income amount.

2 Actual savings will depend upon income, tax rates, medical expenses incurred and claimed, and dollar amount of participation in the flexible spending plan.

HEALTHCARE FLEXIBLE SPENDING ACCOUNT

REIMBURSABLE EXPENSES

	 Acupuncture

 Alcoholism treatment

 Ambulance

 Artificial limbs/teeth

 Birth control

 Childbirth class expenses for the purpose of preparing a woman (father/coach fees are not allowable)

 Chiropractors

 Christian science practitioner’s fees

 Contact lenses and solutions

 Co-payments

 Costs for physical or mental illness confinement

 Crutches

 Deductibles

 Dental fees

 Dentures

 Diagnostic fees

 Dietary supplements with doctor’s letter of medical necessity
 Drug addiction treatment
	 Drug and medical supplies (i.e. syringes, needles, etc.)

Eyeglasses prescribed by your doctor

 Eye examination fees

 Eye surgery (cataracts, LASIK, etc.)

 Guide dogs and human guides for the blind

 Hearing devices and batteries

 Hospital bills

 Insulin

 Laboratory fees

 Laser eye surgery

 Nursing care

 Obstetrical expenses

 Oral surgery

 Orthodontic fees

 Orthopedic devices

 Over-the-counter drugs that are medically necessary like allergy medications, aspirin, or antacids. 

 Oxygen 

 Physician fees

 Prescribed medicines


	 Psychiatric care

 Physical therapy

 Psychologist’s fees, if 
recommended in writing by a

doctor to treat a specific

medical condition
 Routine physicals and other non- diagnostic services or treatments

 Smoking-cessation over-the-counter drugs

 Smoking-cessation programs

 Sterilization procedures (i.e. vasectomies and tubal ligations)

 Surgical fees

 Weight-loss programs with doctor’s letter of medical necessity

 Weight-loss over-the-counter with doctor’s letter of medical necessity

 Wheelchair

 Vitamins with doctor’s letter of medical necessity

 X-rays


NON-REIMBURSABLE EXPENSES

	 Controlled substances (i.e. marijuana), even if prescribed by a medical professional

  Cosmetic surgery and procedures

  Dental bleaching

  Exercise clubs, memberships, fees and transportation expenses for spas and resorts, and massage treatment.

  Illegal operations or treatments

  Marriage and family counseling

  Over-the-counter items, drugs, or medications that are not medically necessary or are not prescribed by your physician

   Premiums you or your spouse pay for insurance coverage 
	  Rogaine and Retin-A unless they are prescribed to prevent or treat a specific physical defect or illness

   Special foods and beverages (i.e. items low in fat, sugar or salt), unless prescribed to alleviate a specific medical condition

   Weight-loss programs for general health or appearance

    Wigs or hairpieces, even if purchased because of hair loss resulting from medical treatment or medical condition

   Vitamin supplements, unless they are prescribed by a doctor


Over the Counter Drugs

Over the Counter Drugs (OTC) – Medications purchased to alleviate or treat personal injuries or sickness.   Drugs must be sold lawfully without a prescription.  Over the counter drugs that are purchased to merely benefit the general health of the employee or the employee’s spouse or dependents are not reimbursable. No stock piling is allowed.

Eligible OTC Medications

	Antiseptics

 Antiseptic wash or ointment for cuts or scrapes

 Benzocaine swabs

 Boric acid powder

 First aid wipes

 Hydrogen peroxide

 Iodine tincture

 Rubbing alcohol

 Sublimed sulfur powder

Asthma Medications

 Bronchodilator/Expectorant tablets

 Bronchial asthma inhalers

Cold, Flu, and Allergy Medications

 Allergy medications

 Cold relief syrup

 Cold relief tablets

 Cough drops

 Cough syrup

 Flu relief tablets or liquid

 Medicated chest rub

 Nasal decongestant inhaler

 Nasal decongestant spray or drops

 Nasal strips to improve congestion

 Sinus & allergy homeopathic nasal spray

 Sinus medications

 Vapor patch cough suppressant
	Diabetes

 Diabetic lancets

 Diabetic supplies

 Diabetic test strips

 Glucose meters

Ear/Eye Care

 Airplane ear protection

 Ear drops for swimmers

 Ear water-drying aid

 Ear wax removal drops

 Homeopathic earache tablets

 Contact lens solutions

Health Aids

 Antifungal treatments

 Denture adhesives

 Diuretics and water pills

 Hemorrhoid supplies

 Incontinence supplies

 Lice control

 Medicated bandages

 Motion sickness tablets

 Respiratory stimulant ammonia

 Sleeping aids

Pain Relief

 Arthritis pain reliever

 Bunion and blister treatments

 Itch relief

 Orajel

 Pain relievers, aspirin and non-aspirin

 Throat pain medications


	Personal Test Kits

 Cholesterol tests

 Colorectal cancer screening tests

 Home drug tests

 Ovulation indicators

 Pregnancy tests

Skin Care

 Acne medications

 Anti-itch lotion

 Bunion and blister treatments

 Cold sore and fever blister medications

 Corn and callus removal medications

 Diaper rash ointment

 Eczema cream

 Medicated bath products

 Wart removal medications

Stomach Care

 Acid reducers

 Antacid gum

 Antacid liquid

 Antacid tablets

 Anti-diarrhea medications

 Gas prevention food enzyme dietary supplement

 Gas relief drops for infants and children

 Ipecac syrup

 Laxatives

 Pinworm treatment

 Prilosec

 Upset stomach medication


Ineligible OTC Medications

	Aromatherapy

Baby bottles and cups

Baby oil

Baby wipes

Breast enhancement system

Chapstick

Cosmetics

Cotton Swabs

Dental floss

Deodorants

Eye and facial makeup

Facial Care

Feminine care

Fingernail polish

Fragrances

Hair color

Hair re-growth

Hand cream


	Lipstick
Low “carb” foods

Low calorie foods

Mouth wash

Oral care

Petroleum jelly

Shampoo and conditioner

Shaving cream

Skin care

Soap

Spa salts

Sun tanning products

Toiletries

Toothbrushes

Toothpaste




*The Food, Drug and Cosmetic Act identifies items that would be generally prohibited.  It defines cosmetics as “articles intended to be rubbed, poured, sprinkled, or sprayed on, introduced into, or otherwise applied to the human body…for cleansing, beautifying, promoting attractiveness, or altering the appearance.”

Dual purpose – requires medical determination note from doctor

	Adhesive or elastic bandages

Blood pressure meter

Cold or hot compresses

Eye drops

Foot spa

Gauze and tape

Gloves and masks

Herbs

Leg or arm braces
	Massagers

Minerals

Multivitamins

Orthopedic shoes and inserts
Saline nose drops

Special supplements

Special teeth cleaning system

Thermometers

Vitamins

Weight-loss Drugs
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What is a Dependent Care Spending Account (DCS)?

A DCS is an account set up by your employer which will allow you to have payroll deductions on a pre-tax basis, for dependent care expenses like day care or adult care.  This is a benefit provided to you to allow you and your spouse to work.  The care must be for a child under age 13 or a physically or mentally disabled child, spouse or dependent parent who is incapable of self-care.
How do I make the Dependent Care Spending Account Work?
Estimate how much money you expect to spend on eligible dependent care expenses and divide by the number of pay periods in this plan year.  These expenses must be incurred during the upcoming plan year (April 1, 2009 – March 31, 2010).  Remember to consider when those services will not be needed:  Holidays, Vacations, School Break, etc.
Federal tax law sets the maximum annual dollar amount that can be put in the dependent care account for one or more dependents at:
· $5,000 if the employee is single or married filing a joint tax return; or

· $2,500 if the employee is married and filing a separate return

What is involved with the Dependent Care Spending Account?

· Unlike the medical spending accounts, the dependent care spending account is not pre-funded.  You can only be reimbursed for the funds that are in your account at the time you file a claim.
· The provider caring for your child or adult must claim their income.  You will have to provide a tax ID number of the provider in order to participate in this benefit.

· All expenses must be incurred during the upcoming plan year (April 1, 2009 – March 31, 2010).
· You must submit all requests for reimbursement of eligible expenses incurred during the plan year no later than June 30, 2010.
· Be careful when estimating your expenses.  If you do not use all the funds by the end of the plan year, any remaining funds will be forfeited.
Dependent Care Spending Account

Can you take dependent day care expenses off your taxes using itemized deductions?

Yes, that approach will be to your advantage if the family’s income is less than $27,000 and the amount of dependent care is less than $3,000 for one dependent or $6,000 for the care of two or more dependents.  Otherwise it will be to your advantage to use the flexible dependent care reimbursement account.
WHY?
1. Using itemized deductions (see IRS Form 1040), you can only deduct $3,000 for one dependent and $6,000 for the care of two or more dependents.  Under the dependent care spending account, the maximum for one or more dependents is $5,000.

2. The traditional child care (Form 1040) deduction decreases as the taxpayer’s income increases.  Consequently, regardless of the higher expenditure amounts allowed, persons earning more than $27,000 will receive proportionately larger tax breaks (based on tax rate) using the dependent care spending account. 
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Dependent Care Example
Mrs. Smith is married with a ten-year-old child and earns $25,000 annually. (Mrs. Smith’s spouse works part-time and makes $15,000 annually, thus equaling a total family income of $40,0003)  Mrs. Smith’s gross pay monthly is $2,083 (rounded).  The family will incur at least $3,600 in dependent day care expenses this coming year (child care before and after school and during summer break).  These are expenses that will have to be paid, whether pre-tax or after-tax.  

	
	No Flexible Account
	With Flexible Account

	Smith's Monthly Gross Pay
	$2,083
	$2,083

	
	
	

	Dependent Care Account Deduction
	$0.00
	  $300

	
	
	

	Taxable Income
	$2,083
	$1,783

	
	
	

	Subtract Income & FICA Tax
	
	

	
	
	

	     Fed(15%) and State(5.75)
	($432)
	($370)

	     FICA (7.65%)
	($159)
	($136)

	
	
	

	Net Pay After-tax
	$1,492
	$1,277

	
	
	

	Reimbursement from flex account
	$0.00
	$300.00

	
	
	

	Total Dollars for Ms. Smith
	$1,492
	$1,5774
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Extra Cash (monthly) by participating in the dependent care flex account:  $85
This example shows that Smith will gain an estimated $85.00 in every paycheck, 

amounting to $1,020.00 in extra cash every year!  Without using the flexible spending 

account, $1,020.00 would have been paid in taxes.
3   Based on 24 pay periods.
4   Actual savings will depend upon income, tax rates, dependent care expenses incurred and claimed, and dollar amount of participation in the flex plan.
TASC
PRIVACY NOTICE

NONPUBLIC PERSONAL INFORMATION WE COLLECT
During the course of our business, we may collect personal information about you that is provided to us by you or your employer, or that is obtained by us with your authorization or consent.  This information may come from applications or from enrollment, election of benefit, or other forms, and may include your name, address, telephone number, birth date, Social Security number, employment status, health and/or prescription information, and dependent information.

NONPUBLIC PERSONAL INFORMATION WE DISCLOSE
EXCEPT AS NECESSARY TO PROVIDE OUR SERVICES, TO CONDUCT OUR BUSINESS, AND AS AUTHORIZED BY LAW, WE DO NOT DISCLOSE ANY PERSONAL INFORMATION ABOUT ANY CURRENT OR FORMER PARTICIPANT OR BENEFICIARY OF ANY PLAN WE ADMINISTER.  

PERSONS TO WHOM NONPUBLIC PERSONAL INFORMATION MAY BE DISCLOSED
We restrict access to nonpublic personal information to the followings persons:


1.  our employees, as needed for such persons to do their jobs;

2.  health care providers, insurance companies, HMOs, and other persons, in order to

     administer plans and coordinate benefits;

3. third parties, such as our attorneys, accountants and consultants, as needed to provide

their professional services to us;

4. government agencies, including but not limited to the Internal Revenue Service and the Department of Labor, as required by law; and

5.   any person authorized by the participant in writing to receive the information.

PROTECTION OF CONFIDENTIALITY AND SECURITY OF NONPUBLIC PERSONAL INFORMATION
We maintain physical, electronic and procedural safeguards to protect nonpublic personal information.  

 We do not sell or share our lists of participants, beneficiaries or their dependents.  Our privacy policy applies to current and former participants and beneficiaries.



Calculate your Tax Savings
GO TO:  www.tasconlinecom, THEN CLICK ON:

·  FLEXSYSTEM
· Click on Calculate your tax savings
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Hey! Which paycheck would you like?





Which of these paychecks would you like to have?
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